
	
  
	
  

	
  

1	
  September	
  24,	
  2013	
  

2013	
  Survey	
  
Chief	
  Nursing	
  Officers	
  

in	
  North	
  Carolina	
  Hospitals	
  



About	
  the	
  Survey	
  
	
  •  Sponsored	
  by	
  NC	
  Future	
  of	
  Nursing	
  AcDon	
  

CoaliDon	
  
•  Developed	
  by	
  the	
  BSN	
  and	
  Higher	
  Degree	
  Task	
  

Force	
  
•  Facilitated	
  by	
  the	
  FoundaDon	
  for	
  Nursing	
  

Excellence	
  (Survey	
  Monkey)	
  
•  Emailed	
  to	
  120	
  Chief	
  Nursing	
  Officers	
  by	
  the	
  

North	
  Carolina	
  Hospital	
  AssociaDon.	
  (sent	
  July	
  
2013,	
  response	
  deadline:	
  August	
  2013)	
  

	
  



Goals	
  of	
  the	
  Survey	
  
	
  

•  Provide	
  a	
  “snapshot”	
  of	
  BSN	
  and	
  higher	
  degree	
  
prepared	
  nurses	
  employed	
  by	
  NC	
  hospitals.	
  

•  Describe	
  employer	
  goals	
  to	
  increase	
  the	
  percentage	
  
of	
  BSN	
  and	
  higher	
  degree	
  prepared	
  nurses.	
  

•  Describe	
  current	
  strategies	
  to	
  increase	
  BSN	
  and	
  
higher	
  degrees	
  in	
  NC	
  workforce.	
  

•  Maximize	
  response	
  by	
  using	
  a	
  survey	
  that	
  takes	
  less	
  
than	
  5	
  minutes	
  to	
  complete.	
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Chief	
  Nursing	
  Officer,	
  
“The	
  NC	
  Future	
  of	
  Nursing	
  AcDon	
  CoaliDon	
  asks	
  you,	
  
as	
  Chief	
  Nursing	
  Officer,	
  to	
  share	
  informaDon	
  about	
  
how	
  your	
  organizaDon	
  is	
  working	
  to	
  increase	
  the	
  
number	
  of	
  nurses	
  prepared	
  at	
  the	
  BSN	
  level	
  and	
  
above.	
  	
  Your	
  answers	
  to	
  a	
  brief	
  on-­‐line	
  survey	
  will	
  
help	
  us	
  track	
  programs	
  that	
  are	
  put	
  in	
  place	
  in	
  NC	
  in	
  
response	
  to	
  the	
  InsDtute	
  of	
  Medicine’s	
  Future	
  of	
  
Nursing	
  Report	
  which	
  emphasized	
  the	
  need	
  for	
  80%	
  
BSN	
  prepared	
  workforce	
  to	
  address	
  growing	
  
complexity	
  of	
  health	
  care	
  and	
  paDent	
  care	
  needs.”	
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Response	
  Rate	
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42%	
  

58%	
  

Responded	
   Not	
  responded	
  



Respondents	
  Plo`ed	
  on	
  RIBN	
  Map	
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24%	
  

55%	
  

21%	
  

Respondents	
  Broken	
  Down	
  by	
  Hospital	
  Bed	
  Size	
  

100	
  or	
  less	
  

101	
  to	
  500	
  

500+	
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16%	
  

36%	
  24%	
  

24%	
  

Number	
  of	
  Registered	
  Nurses	
  (RNs)	
  Employed	
  

Less	
  than	
  100	
  

100	
  to	
  500	
  

500	
  to	
  1000	
  

1000+	
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0.0% 

5.0% 

10.0% 

15.0% 

20.0% 

25.0% 

30.0% 

35.0% 

40.0% 

0%	
  -­‐	
  15%	
   16%	
  -­‐	
  30%	
   31%	
  -­‐	
  45%	
   46%	
  -­‐	
  60%	
   60%	
  -­‐	
  75%	
   76%	
  -­‐	
  90%	
   91%	
  -­‐	
  100%	
  

EsDmate	
  the	
  percentage	
  of	
  RNs	
  currently	
  prepared	
  at	
  the	
  
BSN	
  or	
  higher	
  level	
  employed	
  at	
  your	
  facility	
  

0%	
  -­‐	
  15%	
  

16%	
  -­‐	
  30%	
  

31%	
  -­‐	
  45%	
  

46%	
  -­‐	
  60%	
  

60%	
  -­‐	
  75%	
  

76%	
  -­‐	
  90%	
  

91%	
  -­‐	
  100%	
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88%	
  

12%	
  

Does	
  your	
  facility	
  have	
  goals	
  or	
  plans	
  in	
  place	
  to	
  increase	
  
the	
  percentage	
  of	
  BSN	
  and	
  higher	
  prepared	
  nurses?	
  

Yes	
  

No	
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If	
  yes,	
  	
  
Does	
  your	
  goal	
  include	
  a	
  specific	
  percentage	
  and	
  target	
  date?	
  	
  

50%	
  

7%	
  

43%	
   80%	
  by	
  2020	
  

2%	
  Annually	
  	
  

Other	
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0.0%	
  

10.0%	
  

20.0%	
  

30.0%	
  

40.0%	
  

50.0%	
  

60.0%	
  

70.0%	
  

80.0%	
  

90.0%	
  

100.0%	
  

Nurse	
  managers	
   Nurse	
  educators	
   Clinical	
  experts	
   Staff	
  nurses	
  

Are	
  your	
  efforts	
  targeted	
  at	
  specific	
  group(s)	
  of	
  nurses?	
  	
  
(Choose	
  all	
  that	
  apply)	
  



0.0% 

10.0% 

20.0% 

30.0% 

40.0% 

50.0% 

60.0% 

70.0% 

Require	
  for	
  iniDal	
  hire	
   Require	
  for	
  current	
  
employees	
  within	
  a	
  
defined	
  Dme	
  period	
  

Limit	
  promoDons	
  to	
  RNs	
  
with	
  BSN	
  and	
  higher	
  

degrees	
  

Other	
  (includes	
  Academic	
  
Partnership)	
  

Which	
  of	
  the	
  following	
  strategies	
  is	
  your	
  facility	
  using	
  to	
  increase	
  
the	
  number	
  of	
  BSN	
  and	
  higher	
  prepared	
  nurses?	
  (Choose	
  all	
  that	
  

apply)	
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0.0% 

20.0% 

40.0% 

60.0% 

80.0% 

100.0% 

120.0% 

Pay	
  differenDal	
   TuiDon	
  
reimbursement	
  

Bonus	
  at	
  
compleDon	
  of	
  BSN	
  
or	
  higher	
  degree	
  

Other	
  (please	
  
specify)	
  

Clinical	
  Ladder/
PromoDon	
  

Indicate	
  current	
  incen0ves	
  used	
  to	
  increase	
  number	
  of	
  BSN	
  and	
  
higher	
  prepared	
  nurses:	
  (Choose	
  all	
  that	
  apply)	
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0.0% 

10.0% 

20.0% 

30.0% 

40.0% 

50.0% 

60.0% 

70.0% 

Insufficient	
  funds	
  
for	
  tuiDon	
  

reimbursement	
  

Insufficient	
  funds	
  
for	
  incenDves	
  

Insufficient	
  senior	
  
leadership	
  
support	
  

Scheduling	
  
barriers/staffing	
  

issues	
  

Other	
  (please	
  
specify)	
  

Applicant	
  Pool	
  

Indicate	
  organiza0onal	
  barriers	
  to	
  increasing	
  number	
  of	
  BSN	
  and	
  higher	
  
prepared	
  nurses:	
  (Choose	
  all	
  that	
  apply)	
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51%	
  
49%	
  

Does	
  your	
  facility	
  or	
  system	
  currently	
  have	
  or	
  is	
  it	
  pursuing	
  	
  
Magnet	
  status?	
  	
  

(Choose	
  best	
  answer	
  for	
  facility	
  and	
  system	
  if	
  applicable)	
  

Yes	
  

No	
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10%	
  

90%	
  

Does	
  your	
  facility	
  or	
  system	
  currently	
  have	
  or	
  is	
  it	
  pursuing	
  	
  
Pathways	
  to	
  Excellence?	
  	
  

(Choose	
  best	
  answer	
  for	
  facility	
  and	
  system	
  if	
  applicable)	
  

Yes	
  

No	
  



Final	
  Thoughts	
  
•  One	
  third	
  of	
  the	
  respondents	
  indicated	
  that	
  16	
  to	
  30	
  percent	
  

of	
  current	
  RNs	
  were	
  BSN	
  or	
  higher	
  degree	
  prepared.	
  

•  Eighty	
  eight	
  percent	
  of	
  respondents	
  indicated	
  their	
  insDtuDon	
  
had	
  a	
  plan	
  to	
  increase	
  the	
  percent	
  of	
  BSN	
  prepared	
  nurses.	
  

•  Eighty	
  percent	
  of	
  respondents	
  have	
  targeted	
  goals	
  for	
  
increasing	
  BSN	
  prepared	
  nurses.	
  

•  Ninety	
  seven	
  percent	
  of	
  respondents	
  offer	
  tuiDon	
  
reimbursement	
  for	
  nurses	
  wishing	
  to	
  pursue	
  a	
  BSN.	
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ImplicaDons	
  for	
  Future	
  Surveys	
  

•  Replicate	
  the	
  survey	
  (snapshot)	
  annually	
  to	
  monitor	
  
North	
  Carolina	
  trends.	
  

•  Add	
  clinical	
  ladders/promoDon	
  to	
  quesDon	
  about	
  
incenDves.	
  

•  Add	
  Academic	
  Partnerships	
  to	
  quesDon	
  about	
  
strategies	
  used	
  by	
  hospitals.	
  

•  Employ	
  strategies	
  to	
  increase	
  percent	
  of	
  responses.	
  
•  Ensure	
  all	
  geographic	
  areas	
  are	
  represented.	
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